isbu aydinlatma metni JTI Tiitin Uriinleri Pazarlama A.S tarafindan, ayni isyerini ve dijital sistemlerini paylasan ve kullanan JTI
Tatdn Urdinleri Sanayi A.S. ve JTI Yaprak Tiitlin Sanayi ve Ticaret A.S. ve JTI Tutin Uriinleri Pazarlama A.S galisanlarina yénelik
aydinlatma yikimldliginin yerine getiriimesi amaci ile hazirlanmistir. Bu kapsamda JTI Titiin Uriinleri Pazarlama A.S, kendi
calisanlari ile birlikte ayrica aldi§i yetkiye dayanarak veri igleyen sifati ile JTI Titin Uriinleri Sanayi A.S. ve JTI Yaprak Tutin
Sanayi ve Ticaret A.S. calisanlarinin kisisel verilerini islemektedir. Bu dogrultuda asagida yer alan aydinlatma metni JTI Titin
Uriinleri Pazarlama A.S. ile birlikte ayni zamanda JTI Titiin Uriinleri Sanayi A.S. ve JTI Yaprak Tiitiin Sanayi ve Ticaret A.S. adina
yapiimaktadir.

JTI TURKIYE GALISAN KIiSISEL VERI AYDINLATMA METNI

isbu Kisisel Verilerin Korunmasi Hakkinda Aydinlatma Metni, 6698 s. Kisisel Verilerin Korunmasi Kanunu (“KVKK”) m.10 ve
Aydinlatma YUkimluliginin Yerine Getirilmesinde Uyulacak usul ve Esaslar Hakkinda Tebli§g kapsaminda, “veri sorumlusu”
sifatiyla JTI Tatin Uriinleri Pazarlama A.S. (*JTI Pazarlama”) tarafindan aydinlatma yukimliliginin yerine getirilmesi amaciyla
hazirlanmistir.

VERI SORUMLUSU BILGILERI

JTI Tiitiin Uriinleri Pazarlama A.S.
Torball Mahallesi 2561 Sokak No:12
Torbali, izmir, Tirkiye

T +90 (232) 850 0000
jtitutunurunleripazarlama@hs03.kep.tr

ISLENEN KIiSISEL VERILERINiZ
JTI Pazarlama kisisel verilerinizi, temel hak ve 6zglrluklerinize zarar gelmeyecek sekilde, hukuka uygun ve KVKK kapsamindaki
tim yasal ykimluliklerine uygun bigimde islemektedir. Bu yolda, JTI Pazarlama tarafindan islenen kisisel verileriniz:

KATEGORI KISISEL VERILER

KIMLIK Orn. Ad soyad, Anne - Baba adi, Anne kizlik soyadi, Dogum tarihi, Dogum Yeri, Medeni
Hal, TC kimlik numarasi, Nifus clizdani seri numarasi, Aile sira numarasi, Pasaport
numarasi vb.

ILETiSIM Orn. Adres, E-posta adresi, Iletisim adresi, Telefon numarasi vb.

GORSEL & ISITSEL KAYITLAR Orn. Gérsel ve Isitsel kayitlar vb.

SAGLIK BILGILERI Orn. Engellilik durumuna ait bilgiler, Kan grubu bilgisi, Kisisel saglik bilgileri, boy/kilo
verileri vb.

SENDIKA/DERNEK/VAKIF UYELIGI | Sendika, Dernek, Vakif liyeligi bilgileri

MESLEKI DENEYiM Orn. Diploma bilgileri, Gidilen kurslar, Meslek ici egitim bilgileri, Sertifika bilgileri vb.

EGITIM BILGILERI Orn. Ogrenim goriilen okul, sinifflddnem, mezun olunan okul vb.

HUKUKI ISLEM Orn. Dava dosyasi bilgileri, adli yazismalar vb.

FiZIKSEL MEKAN GUVENLIGI Orn. Giris gikis kayit bilgileri, kamera kayitlari vb.

CEZA MAHKUMIYETI VE Orn. Ceza mahkumiyeti ve giivenlik tedbiri bilgileri, adli sicil kayd bilgileri vb.

GUVENLIK TEDBIRLERI

FINANS Orn. Banka hesap bilgileri , Finansal bilgiler vb.

MUSTERI ISLEM Orn. Cagr merkezi kayitlari, fatura, senet, gek bilgileri, gise dekontlarindaki bilgiler,
siparig bilgisi, talep bilgisi vb.

ISLEM GUVENLIGI Orn. IP adresi bilgileri, internet sitesi giris ¢ikis bilgileri, sifre ve parola bilgileri.

OZLUK BILGILERI Orn. Bordro bilgileri, Disiplin sorusturmasi, ise giris-cikis belgesi kayitlari, Mal bildirimi
bilgileri, Ozgegmis bilgileri, Performans degerlendirme raporlari vb.

LOKASYON BILGISI Sirket araci tahsis edilen galisanin bulundugu yerin konum bilgisi

KiSISEL VERILERIN iSLENME AMACI & SAKLAMA SURESI
JTI Pazarlama, asagidaki veri kategorilerinde, karsisindaki amaglarla islemekte ve kisisel verilerinizin islendikleri amag icin gerekli
olan azami slre ve her hallikarda mevzuatta dngérilen zorunlu sureler kadar muhafaza etmektedir:

ISLENEN KISISEL VERILER AMAGC HUKUKIi SEBEP
e  KIMLIK BILGILERI e  Calisan memnuniyeti ve baghli§i sireglerinin o  Kanunlarda agikga éngériilmesi
e ILETISIM BILGILERI yuritilmesi e Bir sozlesmenin kurulmasi veya ifasiyla
e ISLEM GUVENLIGI e Egitim faaliyetlerinin yritilmesi dogrudan dogruya ilgili olmasi kaydiyla,
e  Faaliyetlerin mevzuata uygun yuritilmesi sOzlesmenin taraflarina ait kigisel verilerin
e Insan ve Kiiltiir siireglerinin planlanmasi islenmesinin gerekli olmasi,
. is saghgi ve gilvenligi faaliyetlerinin llgili kiginin temel hak ve &ézglrliklerine zarar
yuruttlmesi vermemek kaydiyla, veri sorumlusunun mesru
. Organizasyon ve etkinlik faaliyetlerinin menfaatleri igin veri islenmesinin zorunlu olmasi
yuritilmesi e Veri sorumlusunun hukuki yikdmlGltklerini
e  Performans degerlendirme sureglerinin yerine getirmesi
yuritilmesi
e Yetenek ve Kkariyer gelisimi faaliyetlerinin
yuritilmesi

. Bilgi glivenligi sureglerinin yuritilmesi

. Calisanlar igin is akdi ve mevzuattan kaynakli
yukumliliklerin yerine getirilmesi

. Calisanlar igin yan haklar ve menfaatleri
sureglerinin yurutilmesi

. Denetim ve etik faaliyetlerinin yuritilmesi



LOKASYON BILGiSsi

0zLUK BILGILERI

HUKUKI iSLEM

MUSTERI iISLEM

FiZIKSEL MEKAN
GUVENLIGI

Fiziksel mekan giivenlidinin temini

Hukuk iglerinin takibi ve ylritilmesi

is faaliyetlerinin yiritiilmesi / denetimi

Lojistik faaliyetlerinin yuritulmesi

Talep ve sikayetlerin takibi

Yetkili kisi, kurum ve kuruluglara bilgi veriimesi
Ziyaretgci kayitlarinin olugturulmasi ve takibi
Acil durum yonetimi siireglerinin yuritilmesi
Goérevli ve yetkili kamu kurum ve kuruluslari ile
kamu kurumu niteligindeki meslek
kuruluglarinca yapilacak denetleme ve/veya
dizenleme gorevlerinin yurutulmesi,

Yargl organlarinin ve/veya idari makamlarin
istedigi bilgi ve belge taleplerinin yerine
getirilmesi,

Sirketi ici calisanlar arasi iletisimin saglanmasi
Anlasmali olunan 6zel sigorta sirketleri ve/veya
diger  kurumlar tarafindan, anlagmalar
cergevesinde sunulan teklif, promosyon,
muafiyet vb. hak ve yukimlUlUklerin yerine
getirilmesi

Denetim faaliyetlerinin yirGtilmesi

Sirket araglarinin kullanimi ve takibi

is saghgi ve givenligi faaliyetlerinin
yurittlmesi

Acil durum yonetimi sureglerinin yuratilmesi
Goérevli ve yetkili kamu kurum ve kuruluslar ile
kamu kurumu niteligindeki meslek
kurulusglarinca yapilacak denetleme ve/veya
dizenleme gorevlerinin yuratilmesi,

Yargl organlarinin ve/veya idari makamlarin
istedigi bilgi ve belge taleplerinin yerine
getiriimesi

Calisanlar igin is akdi ve mevzuattan kaynakli
yukimliltklerin yerine getiriimesi

Calisanlar icin yan haklar ve menfaatleri
sureglerinin yuratilmesi

Faaliyetlerin mevzuata uygun yurutilmesi
Hukuk iglerinin takibi ve yuritulmesi

Acil durum yénetimi sureglerinin yiritilmesi

is saghg! ve giivenligi faaliyetlerinin yiiriitiimesi
Calisanlarimizin haklarinin korunabilmesi ve
haklarindan kaynakli hizmetlerin sunulabilmesi
amaciyla 6zluk bilgilerinin dogru ve gtincel
tutularak, o6zlik faaliyetlerinin daha etkin
bicimde yerine getirilebilmesi,

Hukuki islerin takibi ve yurutilmesi

Goérevli ve yetkili kamu kurum ve kuruluslari ile
kamu kurumu niteligindeki meslek
kuruluslarinca yapilacak denetleme ve/veya
dizenleme gorevlerinin yurutilmesi,

Yargi organlarinin ve/veya idari makamlarin
istedigi bilgi ve belge taleplerinin yerine
getirilmesi,

Finans ve muhasebe iglerinin yuratilmesi
Hukuk islerinin takibi ve yurGtilmesi

is faaliyetlerinin yiiriitilmesi ve denetimi
Sozlesme sureglerinin yuratilmesi

Stratejik planlama faaliyetlerinin yritilmesi
Gorevli ve yetkili kamu kurum ve kuruluslar ile
kamu kurumu niteligindeki meslek
kuruluslarinca yapilacak denetleme vel/veya
dizenleme gorevlerinin yuratilmesi,

Yargl organlarinin ve/veya idari makamlarin
istedigi bilgi ve belge taleplerinin yerine
getirilmesi,

Fiziksel mekan guvenliginin temini

Hukuk islerinin takibi ve ylrGtilmesi

Ziyaretgi kayitlarinin olusturulmasi ve takibi
Acil durum yonetimi sireglerinin yiritilmesi

is saghgi ve glvenligi faaliyetlerinin
yuratilmesi

Yargl organlarinin ve/veya idari makamlarin
istedigi bilgi ve belge taleplerinin yerine

Bir hakkin tesisi, kullaniimasi ve korunmasi igin
zorunlu olmasi,

Bir sozlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
sb6zlesmenin taraflarina ait kisisel verilerin
islenmesinin gerekli olmasi,

ilgili kiginin temel hak ve 6zgrliiklerine zarar
vermemek kaydiyla, veri sorumlusunun mesru
menfaatleri igin veri islenmesinin zorunlu olmasi,

Kanunlarda acik¢a 6ngérilmesi

Bir sb6zlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
s6zlesmenin taraflarina ait kisisel verilerin
islenmesinin gerekli olmasi,

Veri sorumlusunun hukuki yukdmlultklerini
yerine getirmesi

Bir hakkin tesisi, kullaniimasi veya korunmasi
igin veri islemenin zorunlu olmasi,

Bir sozlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
sbzlesmenin taraflarina ait kisisel verilerin
islenmesinin gerekli olmasi,

Veri sorumlusunun hukuki yukumluluklerini
yerine getirmesi

Bir hakkin tesisi, kullaniimasi veya korunmasi
igin veri igslemenin zorunlu olmasi,

Bir so6zlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
sozlesmenin taraflarina ait kisisel verilerin
islenmesinin gerekli olmasi,

Veri sorumlusunun hukuki yikumliltklerini
yerine getirmesi

Bir hakkin tesisi, kullaniimasi veya korunmasi
igin veri igslemenin zorunlu olmasi,

ilgili kisinin temel hak ve ézgiirliiklerine zarar
vermemek kaydiyla, veri sorumlusunun mesru
menfaatleri igin veri iglenmesinin zorunlu
olmasi,

Bir hakkin tesisi, kullaniimasi veya korunmasi
igin veri islemenin zorunlu olmasi,



e FINANS

e MESLEKI DENEYiM

o GORSEL VE ISITSEL
KAYITLAR

o GORSEL VE ISITSEL
KAYITLAR (PAYLASIM,
DUYURU VE
GALISANLARIN TANITIM
FAALIYETI)

ISLENEN OZEL NITELIKLI

KiSISEL VERILER
. SENDiIv(AIDERNEKNAKIF
UYELIGI

getirilmesi,

Guvenligin ve denetimlerin saglanmasi,

Talep ve sikayetlerin takibi,

Goérevli ve yetkili kamu kurum ve kuruluslari ile
kamu kurumu niteligindeki meslek
kuruluslarinca yapilacak denetleme ve/veya
dizenleme gorevlerinin yurutulmesi,
Kanunlardan ve ikincil duzenlemelerden
dogan/dogabilecek yasal ve dizenleyici
gereksinimlerin  yerine getirilmesi ve bu
kapsamda gerekli tedbirlerin alinabilmesi.
Calisanlar igin is akdi ve mevzuattan kaynakl
yukumliliklerin yerine getiriimesi

Faaliyetlerin mevzuata uygun yurutilmesi
Gorevli ve yetkili kamu kurum ve kuruluglari ile
kamu kurumu niteligindeki meslek
kuruluglarinca yapilacak denetleme ve/veya
diizenleme gorevlerinin yirdtilmesi,

Yargl organlarinin ve/veya idari makamlarin
istedigi  bilgi ve belge taleplerinin yerine
getirilmesi,

Sunulan  tim  hizmetlerin  finansmaninin
planlanmasi ve yonetimi, faturalandiriimasinin
yapilmasi,

Calisan memnuniyeti ve baghhgi sureglerinin
yurittlmesi

Egitim faaliyetlerinin yuratilmesi

insan ve Kiiltir sireclerinin planlanmasi ve
yurattlmesi

is sagligi/giivenligi faaliyetlerinin yiritilmesi
Performans degerlendirme sureclerinin
yurittlmesi

Yetenek ve kariyer gelisimi faaliyetlerinin
yurittlmesi

Calisanlar igin is akdi ve mevzuattan kaynakli
yukimliliklerin yerine getiriimesi

Fiziksel mekan giivenliginin temini

Goérevli ve yetkili kamu kurum ve kuruluslar ile
kamu kurumu niteligindeki meslek
kuruluslarinca yapilacak denetleme ve/veya
dizenleme gorevlerinin yurutilmesi,
Calisanlarimizin haklarinin korunabilmesi ve
haklarindan kaynakli hizmetlerin sunulabilmesi
amaciyla 6zlik bilgilerinin dogru ve gilincel
tutularak, o6zlik faaliyetlerinin daha etkin
bicimde yerine getirilebilmesi,

Calisanlar igin is akdi ve mevzuattan kaynakli
yukumlaliklerin yerine getirilmesi

Hukuk iglerinin takibi ve yurGtilmesi
Faaliyetlerin mevzuata uygun yuritilmesi
insan Kaynaklari siireglerinin planlanmasi

Gorevli ve yetkili kamu kurum ve kuruluslarn ile
kamu kurumu niteligindeki meslek
kuruluslarinca yapilacak denetleme ve/veya
dizenleme gorevlerinin yuritulmesi,

Yargi organlarinin ve/veya idari makamlarin
istedigi bilgi ve belge taleplerinin yerine
getirilmesi,

Egitim materyallerinde ve sunumlarinda,
calisanlari  tanitmak veya i¢ iletisimin
arttirilmasi,

Organizasyon ve etkinlik yonetimi
Sirket ici etkinliklerde kullaniimasi
Sirketin  sosyal mecralarinda,
etkinliklerinde calisanlarin tanitiimasi
Calisanlarin  bir araya gelerek
etkinliklerde bulunmasi

Sirketin - kurumsal kiltirini  ve degerlerini
yansitan sosyal etkinliklerin yUrGtilmesi

topluluk

sosyal

AMAG

Calisanlar igin is akdi ve mevzuattan kaynakl
yukumliliklerin yerine getirilmesi

ilgili kisinin temel hak ve &zgirliklerine zarar
vermemek kaydiyla, veri sorumlusunun mesru
menfaatleri igin veri islenmesinin zorunlu olmasi,
Bir sb6zlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
sozlesmenin taraflarina ait kigisel verilerin
islenmesinin gerekli olmasi,

Veri sorumlusunun hukuki yukumluluklerini
yerine getirmesi

iigili kisinin temel hak ve &zgirliklerine zarar
vermemek kaydiyla, veri sorumlusunun mesru
menfaatleri igin veri islenmesinin zorunlu olmasi,
Bir sb6zlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
sozlesmenin taraflarina ait kisisel verilerin
islenmesinin gerekli olmasi,

Veri sorumlusunun hukuki yukumluluklerini
yerine getirmesi

iigili kisinin temel hak ve &zgiirliiklerine zarar
vermemek kaydiyla, veri sorumlusunun mesru
menfaatleri igin veri islenmesinin zorunlu olmasi,
Bir sb6zlesmenin kurulmasi veya ifasiyla
dogrudan dogruya ilgili olmasi kaydiyla,
sézlesmenin taraflarina ait kisisel verilerin
islenmesinin gerekli olmasi

ilgili kisinin agik rizasi

HUKUKIi SEBEP

ilgili kisinin agik rizasi



CEZA MAHKUMIYETi VE
GUVENLIK TEDBIRLERI

SAGLIK BILGILERI o s

. Calisan 6zlik dosyasinin olusturulmasi

. Faaliyetlerin mevzuata uygun yurutilmesi

. insan ve Kiiltir sireglerinin planlanmasi ve
yuriattlmesi

Calisanlar igin is akdi ve mevzuattan kaynakli
yukimliliklerin yerine getiriimesi

e Hukuk iglemlerinin takibi ve yirGtilmesi

. isyeri gilivenliginin saglanmasi

. i faaliyetlerinin yuritiilmesi ve denetimi

saghgr ve
yuritilmesi

e Acil durum yénetimi sureglerinin yurttilmesi

. Calisanlar igin is akdi ve mevzuattan kaynakli
yukimliliklerin yerine getiriimesi

. Faaliyetlerin mevzuata uygun yuritilmesi

e 4857 sayili is Kanunu, 6331 sayili is Saghg ve
Guvenligi Kanunu, 6698 sayili Kisisel Verilerin
Korunmasi Kanunu, 5510 sayili Sosyal

glvenligi  faaliyetlerinin

istihdam, is sagligi ve giivenligi, sosyal giivenlik,
sosyal hizmetler ve sosyal yardim alanlarindaki
hukuki yukimliltklerin yerine getirilmesi igin
zorunlu olmasi

Bir hakkin tesisi, kullaniimasi veya korunmasi
icin zorunlu olmasi,

ilgili kiginin agik rizasi

istihdam, is sagligi ve giivenligi, sosyal giivenlik,
sosyal hizmetler ve sosyal yardim alanlarindaki
hukuki yukimlilUklerin yerine getiriimesi igin
zorunlu olmasi

Sir saklama yikumlalugu altinda bulunan kisiler
veya yetkili kurum ve kuruluslarca, kamu
sagliginin korunmasi, koruyucu hekimlik, tibbi
teshis, tedavi ve bakim hizmetlerinin yuritilmesi
ile saglk hizmetlerinin planlanmasi, yénetimi ve

Sigortalar ve Genel Saglik Sigortasi Kanunu ve finansmani amaciyla gerekli olmasi

ilgili tim kanunlardan ve ikincil
diizenlemelerden dogan/dogabilecek yasal ve
duzenleyici gereksinimlerin yerine getiriimesi
ve bu kapsamda gerekli tedbirlerin
alinabilmesi,

. Organizasyon ve etkinlik yonetimi

. insan ve Kiiltir sireglerinin planlanmasi ve
yaratilmesi

e  Gorevlendirme sireglerinin yiritilmesi,

. isyeri giivenliginin saglanmasi

. is faaliyetlerinin yuritiilmesi ve denetimi

Kisisel verileriniz JTI Pazarlama ve JTI Pazarlama bagli merkez ve birimlerinin tabi oldugu, ilgili tim kanun ve sair yasal mevzuatta
yer alan veri isleme ve zamanasimi surelerine riayet edilerek islenmektedir. Kanunlarda veri isleme surelerine iliskin degisiklik
yapilmasi halinde, belirlenen yeni sireler esas alinacaktir.

Kisisel verileriniz, amagla sinirllik ilkesinin bir geregi olarak isbu Aydinlatma Metninde agiklanan amaglarin yerine getirilmesi ve her
halikérda JTI Pazarlama uygulamalari ve ticari yasaminin teamdlleri uyarinca igslenmesini gerektiren sire ile sinirli olarak
islenmekte, surelerin dolmasi ardindan ise silinmekte, yok edilmekte veya anonim hale getiriimektedir.

KVKK m.11 uyarinca KVKK m.7’de 6ngdrilen sartlar ¢ergevesinde kisisel verilerinizin silinmesini veya yok edilmesini isteme
hakkiniz bulunmaktadir.

KIiSISEL VERILERIN YURT iGi VE YURT DISI AKTARIMI

JTI Pazarlama, belirtilen amag¢ dogrultusunda kisisel verilerinizi asagidaki amagclarla Utctncu kisilere KVKK m.8 kapsaminda veri
aktarim sartinin saglanmasi ile yurticinde ve m.9 kapsaminda yurtdisina aktarilmaktadir. Bu kapsamda kisisel verileriniz KVKK m.
9/4-c bendi uyarinca standart s6zlesmenin varligi ile ve arizi olmak kaydiyla KVKK madde 9/6. fikrasi uyarinca yurtdigina aktarim
sartlarindan birinin saglanmasi halinde aktariimaktadir.

AMAC

Talep veya yasal zorunluluk dogrultusunda, taleple veya
yasal zorunlulukla sinirh olmak Uzere bu talep ve
yukumlaligun yerine getirilmesi amaciyla

Ozel saglik sigortasi, hayat sigortasi, bireysel emeklilik gibi
menfaatlerin saglanmasi amaciyla

is seyahatlerinin yiriitilmesi amaciyla

JTI Pazarlama’nin ortak ekonomik faaliyette bulundugu
uluslararasi ve ayni isyerini paylasan ulusal sirketler arasinda
dizenlenen etkinlik egitim vb. yurutilmesi amaciyla

JTI Pazarlama’nin, ortak ekonomik faaliyette bulundugu

uluslararasi grup sirketleriyle ortak yuratilen projelerin
yuritilmesi amaciyla

VERIi TOPLAMA YONTEMIi VE HUKUKIi SEBEBI

AKTARIM SEKLI VE KISILER

Talepte bulunan veya yasal zorunluluk nedeniyle tespit edilen kamu kurum ve
kuruluglarina resmi yazismalar veya bu yazismalarin eklerinde godnderilen
belgelerle.

Kisisel verilerinizin yurt iginde ve yurt disinda bulunan sigorta sirketlerine
belgelerin dijital ya da basili olarak verilmesi/gdnderilmesi suretiyle

Kigisel verilerinizin JTI Pazarlama’nin anlagsmali oldugu yurt icinde ve yurt
disinda bulunan seyahat acentelerine belgelerin dijital ya da basili olarak
verilmesi/génderilmesi suretiyle

Basta JT International SA olmak lzere ortak ekonomik faaliyette bulundugu diger
yurt disinda yerlesik grup sirketleriyle ve ayni isyerini paylasan JTI Tiitin Uriinleri
Sanayi A.S. ve JTI Yaprak Titiin Sanayi ve Ticaret A.S. ile verilerin saklandigi
ortama erisim verme suretiyle ya da basili veya dijital ortamda.

JTI Pazarlama, basta JT International SA olmak Uzere is iligkisi geregi ortak
ekonomik faaliyette bulundugu diger yurt diginda yerlesik grup sirketleriyle bu
kisisel verilerin saklandigi sunuculara erigim izni verme suretiyle veya dijital ya da
basili ortamda paylasiimasi yolu ile.

JTI Pazarlama, kisisel verilerinizi otomatik yahut otomatik olmayan yoéntemlerle jobs.jti.com Uzerinden yapmis oldugunuz
basvurular, herhangi bir sekilde JTI Pazarlama’ya yapmis oldugunuz is basvurular, jti.com Uzerindeki iletisim formlari, staj
basvurulari, altisverenler veya anlasmali olunan diger istihdam ¢ézim ortaklari tarafindan ulastirilan bilgi, belge veya formlar yahut
herhangi bir sekilde tarafimiza ulastirdiyiniz 6zge¢mis, CV, motivasyon mektuplari, referans mektuplari veya diger bilgi ve/veya
belgeler tzerinden yazili ya da elektronik sekilde toplamaktadir. JTI Pazarlama kisisel verilerinizi, yukaridaki “Kisisel Verilerin

< o

islenme Basligr” altinda gésterilen; kisisel verileriniz bakimindan KVKK m.5/2-a kapsaminda kanunlarda agikga éngériilmesi, KVKK



m.5/2-c kapsaminda is akdinin kurulmasi veya ifasiyla dogrudan dogruya ilgili olmasi kaydiyla, sézlesmenin taraflarina ait kigisel
verilerin islenmesinin gerekli olmasi, KVKK m.5/2-¢ kapsaminda veri sorumlusunun hukuki yUkimliligina yerine getirebilmesi igin
zorunlu olmasi, KVKK m.5/2-e kapsaminda Bir hakkin tesisi, kullaniimasi veya korunmasi igin veri islemenin zorunlu olmasi ve
KVKK m.5/2-f kapsaminda temel hak ve 6zgurliklerinize zarar vermemek kaydiyla, JTI Pazarlama’nin mesru menfaatleri igin veri
islenmesinin zorunlu olmasi hukuki sebeplerine; 6zel nitelikli kisisel verileriniz bakimindan ise sendika/dernek/vakif lyelidi ile ceza
mahkumiyueti verileriniz KVKK m.6/3-a kapsaminda ilgili kisinin acik rizasi hukuki sebebine, saglik verileriniz ise KVKK m.6/3-f
kapsaminda istihdam, is sagligi ve guvenligi, sosyal guvenlik, sosyal hizmetler ve sosyal yardim alanlarindaki hukuki
yukudmluldklerin yerine getirilmesi icin zorunlu olmasi hukuki sebeplerine dayanarak toplamaktadir.

ILGILI KiSI OLARAK HAKLARINIZ
KVKK m.11 kapsaminda herkesin veri sorumlusuna basgvurarak kendisiyle ilgili:

o Kisisel verilerinin islenip islenmedigini 6grenme,

o Kisisel verileri islenmigse buna iligkin bilgi talep etme,

o Kisisel verilerin islenme amacini ve bunlarin amacina uygun kullanilip kullaniimadigini 6grenme,

e Yurticinde veya yurt disinda kisisel verilerin aktarildigi G¢uncu Kigileri bilme,

o Kisisel verilerin eksik veya yanlis islenmis olmasi halinde bunlarin dizeltiimesini isteme,

o KVKK 7. maddede dngérilen sartlar gcergcevesinde kisisel verilerin silinmesini veya yok edilmesini isteme,

e KVKK m.17in (d) ve (e) bentleri uyarinca yapilan islemlerin, kisisel verilerin aktarildigi Ggtincu kisilere bildirilmesini isteme,

e lIslenen verilerin miinhasiran otomatik sistemler vasitasiyla analiz edilmesi suretiyle kisinin kendisi aleyhine bir sonucun

ortaya gilkmasina itiraz etme,

o Kisisel verilerin kanuna aykiri olarak islenmesi sebebiyle zarara ugramasi halinde zararin gideriimesini talep etme,
hakki vardir.
Yukarida belirtilen haklarinizla ilgili olarak JTI Pazarlama’ya basvurmaniz halinde, talebinizin niteligine gére en ge¢ 30 (otuz) giin
icerisinde Ucretsiz olarak yanitlanacaktir.
Basvurunuzu agik, anlagir bir sekilde ve kimlik ve adres bilgilerinizi tespit edici belgeleri de ekleyerek, yazili ve i1slak imzali olarak
kvk@iti.com (zerinden, yukarida yazilh KEP adresinden veya elden, postayla ya da noter kanaliyla Torbali Mahallesi 2561 Sokak
No: 12/2 Torbali Izmir adresine ulagtirmaniz gerekmektedir. Talebinizin mahiyetine ve basvuru yénteminize gére, bagvurunun size
ait olup olmadiginin belilenmesi ve bdylece haklarinizi koruyabilmek amaciyla ek dogrulamalar (kayith telefonunuza mesaj
gonderilmesi, aranmaniz vb. gibi) istenebilir.

This disclosure notice has been prepared by JTI Tiitiin Uriinleri Pazarlama A.S. to fulfill the obligation of disclosure to the
employees of JTI Titiin Uriinleri Sanayi A.S., JTI Yaprak Titiin Sanayi ve Ticaret A.S., and JTI Tiitiin Uriinleri Pazarlama A.S.,
who share and use the same workplace and digital systems. Within this context, JTI Tiitin Uriinleri Pazarlama A.S., in addition to
its own employees, also processes the personal data of the employees of JTI Tiitiin Uriinleri Sanayi A.S. and JTI Yaprak Titiin
Sanayi ve Ticaret A.S. as a data processor based on the authority it has received. Accordingly, the disclosure notice below is made
on behalf of JTI Tiitiin Uriinleri Pazarlama A.S., as well as JTI Titiin Uriinleri Sanayi A.S. and JTI Yaprak Tiitiin Sanayi ve Ticaret

AS.
JTI TURKIYE PERSONAL DATA DISCLOSURE for EMPLOYEES

This Personal Data Protection Disclosure Notice has been prepared by JTI Titiin Uriinleri Pazarlama A.S. (“JTI Pazarlama”), in its
capacity as the “data controller”, in order to fulfill its obligations to inform under Article 10 of the Personal Data Protection Law No.
6698 (“PDPA”) and the Communiqué on the Principles and Procedures to be Followed in the Fulfillment of the Obligation to Inform.

INFORMATION OF THE DATA CONTROLLER
JTI Tiitiin Uriinleri Pazarlama A.S.

Torbali Mahallesi 2561 St. No:12

Torbali, Izmir, Tiirkiye

T +90 (232) 850 0000
jtitutunurunleripazarlama@hs03.kep.tr

YOUR PROCESSED DATA
JTI Pazarlama processes your data in a lawful manner and in accordance with all legal obligations under the PDPA, ensuring that
your fundamental rights and freedoms are not harmed. The personal data processed by JTI Pazarlama in this regard includes:

CATEGORY PERSONAL DATA

ID INFORMATION e.g. Full name, Mother’s- father's name, Mother's maiden name, Birth date and
place, Marital status, ID number, Serial number of the ID, Family registration
number, passport number etc..

CONTACT INFORMATION e.g. Address, E-mail address, Contact address, Phone number etc.

VISUAL & AUDIO RECORDS e.g. Visual and audio records etc.

HEALTH INFORMATION e.g. Information on the disability status, blood type, personal health information,
height/weight data etc.

MEMBERSHIP IN Data on the membership in unions, foundations and associations.

UNIONS/FOUNDATIONS/ASSOSICATIONS


mailto:kvk@jti.com

PROFESSIONAL EXPERIENCE
EDUCATIONAL INFORMATION

LEGAL TRANSACTIONS
PREMISES SECURITY
CRIMINAL CONVICTIONS AND SECURITY | e.g. Criminal convictions and security measures, criminal record information.
MEASURES
FINANCE

CUSTOMER TRANSACTIONS

TRANSACTION SECURITY

EMPLOYEE RECORS

LOCATION DATA

evaluation reports.

e.g. Diploma information, In-service training information, certificate information etc.
e.g. School attended, class/term, graduation information etc.

e.g. Case file information, judicial correspondence etc.
e.g. Entry-exit records, CCTV recordings etc.

e.g. Bank account information, Financial Information
e.g. Call center recordings, invoice, promissory note, check information, transaction
receipt details, order information, request information etc.

e.g. IP address information, website login/logout details, password information
e.g. Payroll information, disciplinary investigation records, employment entry and
exit documents, asset declaration information, resume information, performance

Location data on the employees using a company-vehicle

THE PURPOSE OF PROCESSING PERSONAL DATA AND THE RETENTION PERIOD

JTI Pazarlama processes personal data in the following data categories for the purposes listed, and retains your personal data for

the maximum duration necessary for the specified purpose, and in any case, for the mandatory periods prescribed by law:

PERSONAL DATA PROCESSED

ID INFORMATION

CONTACT INFORMATION
TRANSACTION
SECURITY

LOCATION DATA

EMPLOYEE RECORDS

PURPOSE
Employee satisfaction and
processes management,
Training activities management,
Ensuring activities are conducted in
compliance with regulations,
Planning of Human and Culture processes,

engagement

Occupational health and safety activities
management,
Organization and event process
management,
Performance evaluation process
management,

Talent and career development activities,
Information security process management,
Fulfillment of contractual and legal obligations
for employees,

Management of employee benefits and
advantages processes,

Management of auditing and ethics activities,
Ensuring physical security of premises,
Tracking and managing legal affairs,
Execution and supervision of
operations,

Management of logistics activities,
Tracking of requests and complaints,
Providing information to authorized
individuals, institutions and organizations,
Visitor registration and tracking,
Management of  emergency
processes,

Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling information and document requests

business

response

from judicial bodies or administrative
authorities,
Ensuring internal communication among
employees,

Fulfilling offers, promotions, exemptions, and
similar rights and obligations provided by
contracted private insurance companies
and/or other institutions within the framework
of agreements,

Management of auditing activities,

Usage and tracking of company vehicles,

Occupational health and safety activities
management,

Management of emergency response
processes,

Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling information and document requests
from judicial bodies or administrative
authorities,

Fulfillment of contractual and legal obligations

LEGAL BASIS

Clear stipulation in the laws

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Processing of data for the legitimate interests
of the data controller, provided that it does not
harm the fundamental rights and freedoms of
the data subject,

Necessary for the fulfillment of the legal
obligations of the data controller,

Necessary for the establishment,
protection of a right,

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Processing of data for the legitimate interests
of the data controller, provided that it does not
harm the fundamental rights and freedoms of
the data subject,

use, or

Clear stipulation in the laws



LEGAL TRANSACTIONS

CUSTOMER
TRANSACTIONS

PHYSICAL SECURITY OF
THE PREMISES

FINANCE

PROFESSIONAL
EXPERIENCE

for employees,

Management of employee benefits and
advantages processes,
Ensuring  activities are
compliance with regulations,
Tracking and managing legal affairs,
Management of emergency
processes,

Occupational health and safety activities
management,

Ensuring employee rights are protected and
providing services based on these rights by
keeping employee records accurate and up-
to-date, and performing personnel activities
more effectively,

Tracking and managing legal affairs,
Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling information and document requests
from judicial bodies or administrative
authorities,

conducted in

response

Management of financial and accounting
operations,

Tracking and managing legal affairs,
Execution and supervision of
operations,

Management of contract processes,
Execution of strategic planning activities,
Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling information and document requests
from judicial bodies or administrative
authorities,

Ensuring physical security of premises,
Tracking and managing legal affairs,
Visitor registration and tracking,
Management of emergency
processes,

Occupational health and safety activities
management,

Fulfilling information and document requests
from judicial bodies or administrative
authorities,

Ensuring security and conducting audits,
Tracking of requests and complaints,
Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling legal and regulatory requirement
arising from laws and secondary regulation,
and taking necessary measures in this regard,
Fulfillment of contractual and legal obligations
for employees,

Ensuring activities are
compliance with regulations,
Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling information and document requests
from judicial bodies or administrative
authorities,

Invoicing, managing and planning of all
services offered

Employee satisfaction and
processes management
Training activities management
Planning and execution of Human and Culture
processes

Occupational health and safety activities
management

Performance evaluation process management
Execution of talent and career development
activities,

Fulfillment of contractual and legal obligations
for employees,

Ensuring physical security of premises,

business

response

conducted in

engagement

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Necessary for the fulfilment of the legal
obligations of the data controller,

Necessary for the establishment, use, or
protection of a right,

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Necessary for the fulfillment of the legal
obligations of the data controller,

Necessary for the establishment, use, or
protection of a right,

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Necessary for the fulfillment of the legal
obligations of the data controller,

Necessary for the establishment, use, or
protection of a right,

Processing of data for the legitimate interests
of the data controller, provided that it does not
harm the fundamental rights and freedoms of
the data subject,

Necessary for the establishment, use, or
protection of a right,

Processing of data for the legitimate interests
of the data controller, provided that it does not
harm the fundamental rights and freedoms of
the data subject,

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Necessary for the fulfillment of the legal
obligations of the data controller,

Processing of data for the legitimate interests
of the data controller, provided that it does not
harm the fundamental rights and freedoms of
the data subject,

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Necessary for the fulfilment of the legal
obligations of the data controller,



e VISUAL AND VOCAL
RECORDS

e  VISUAL AND VOCAL
RECORDS (SHARING,
ANNOUNCEMENT AND
PROMOTIONAL
ACTIVITIES OF
EMPLOYEES)

SPECIAL CATEGORIES OF

PERSONAL DATA PROCESSED
MEMBERSHIP IN UNIONS/
FOUNDATIONS/
ASSOSICATIONS

. CRIMINAL CONVICTIONS
AND SECURITY
MEASURES

. HEALTH INFORMATION

Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Ensuring employee rights are protected and
providing services based on these rights by
keeping employee records accurate and up-
to-date, and performing personnel activities
more effectively,

Fulfillment of contractual and legal obligations
for employees

Tracking and managing legal affairs

Ensuring  activities are conducted in
compliance with regulations

Planning of Human and Culture processes,
Execution of inspections or regulatory duties
by authorized public institutions and
professional organizations,

Fulfilling information and document requests
from judicial bodies or administrative
authorities,

Promoting employees in training materials
and presentations, or enhancing internal
communication,

Organization and event process management
To use in internal company events,

Promoting employees in the company’s social
media and community events,

Facilitating social activities where employees
come together,

Managing social activities reflecting the
company'’s corporate culture and values,

PURPOSE

Fulfilment of contractual and legal
obligations for employees

Creation of employee files

Ensuring activities are conducted in
compliance with regulations

Planning and execution of Human and
Culture processes

Fulfillment of contractual and legal
obligations for employees

Tracking and managing legal affairs
Ensuring workplace safety

Execution and supervision of business
operations

Occupational health and safety activities
management

Management of emergency response
processes

Fulfillment of contractual and legal
obligations for employees

Ensuring activities are conducted in
compliance with regulations

Fulfilling legal and regulatory requirements
arising from the Labor Law No. 4857,
Occupational Health and Safety Law
No0.6331, Personal Data Protection Law
No0.6698, Social Insurance and General
Health Insurance Law No0.5510, and all
other relevant laws and secondary
regulations, and taking necessary
measures accordingly,

Organization and event process
management,

Planning and execution of Human and
Culture processes,

Management of assignment processes,
Ensuring workplace safety,

Execution and supervision of business
operations,

Processing of data for the legitimate interests
of the data controller, provided that it does not
harm the fundamental rights and freedoms of
the data subject,

Processing of personal data of the parties
involved, provided that it is directly necessary
for that formation or performance of the
contract,

Explicit consent of the data subject,

LEGAL BASIS

Explicit consent of the data subject,

Necessary for fulfilling legal obligations in the
areas of employment, occupational health and
safety, social security, social services, and
social assistance,

Necessary for the establishment, use, or
protection of a right,

Explicit consent of the data subject,

Necessary for fulfilling legal obligations in the
areas of employment, occupational health and
safety, social security, social services, and
social assistance,

Necessary for the protection of public health,
preventive medicine, medical diagnosis,
treatment, and care services, as well as for the
planning, management, and financing of
healthcare services by individuals or
authorizes institutions and organizations under
the duty of confidentiality,

Your personal data is processed by JTI Pazarlama, and its affiliated centers and units in compliance with all relevant laws and
regulations, respecting processing and statute of limitations periods sacrificed by such legal provisions. In case of changes in the
legal data processing periods, the new periods set forth will apply.



As required by the principle of purpose limitation, your personal data is processed solely for the purposes described in this Privacy
Notice, and in any case, for the duration necessary according to JTI Pazarlama’s practices and commercial customs. After the
expiration of these periods, the data is deleted, destroyed or anonymized.

In accordance with Article 11 of the PDPA, you have the right to request the deletion or destruction of your personal data under the
conditions specified in Article 7 of the PDPA.

DOMESTIC & INTERNATIONAL TRANSFER OF PERSONAL DATA

JTI Pazarlama transfers your personal data to third parties within the country under Article 8 of the PDPA, provided that the
conditions are met, and abroad under Article 9 of the PDPA. In this context, your personal data is tranferred abroad under Article
9/4-c of the PDPA, provided that a standard contract is in place, and in accordance with Article 9/6, if one of the conditions for

international data transfer is met.

PURPOSE
For the fulfillment of requests or logal obligations, limited to
those requests or obligations

For the provision of benefits such as private health insurance,
life insurance and individual retirement plans
For the execution of business trips

For the organization of events, training, and similar activities
carried out between JTI Pazarlama and national companies
that share the same workplace and engage in joint economic
activities

For the execution of projects jointly conducted with
international group companies with which JTI Pazarlama
engages in joint economic activities

TRANSFER METHOD AND THIRD PARTIES

To public institutions and organizations that request information or are
determined due to legal obligations, through official correspondance or
documents attached to such correspondence.

To insurance companies located in Turkey and abroad by providing/sending
documents in digital or printed form.

To travel agencies contracted with JTI Pazarlama located in Turkey and abroad,
by providing/sending documents in digital or printed form.

Primarily to JT International SA, as well as other international group companies
with which it engages in joint economic activities, and to JTI Titiin Uriinleri
Sanayi A.S. and JTI Yaprak Titin Sanayi ve Ticaret A.$. which share the same
workplace, by granting access to the data storage environment or through printed
or digital platform.

JTI Pazarlama, primarily with JT International SA, shares these personal data
with other group companies located abroad with which it has joint economic
activities due to business relationships, either by granting access permission to

the servers where these personal data are stored or by sharing them in digital or
printed form

METHODS OF DATA COLLECTION AND LEGAL BASIS

JTI Pazarlama, collects your personal data through aumated or non-automated methods including applications made via
jobs.jti.com, any job applications submitted to JTI Pazarlama, communication forms, internship applications, or forms submitted via
jti.com, information, documents, or forms provided by subcontractors or other contracted solution partners, resumes, motivation
latters, reference letters or other information and/or documents that you submit in any way. JTI Pazarlama processes your personal
data based on the following legal grounds under the PDPA; PDPA art. 5/2-a where processing is explicitly required by law, PDPA
art. 5/2-c where processing is necessary for the establishment or performance of an employment contract, PDPA art. 5/2-¢ where
processing is necessary for the data controller to fulfill its legal obligations, PDPA art. 5/2-e where processing is necessary for the
establishment, excercise or protection of a legal right, PDPA art. 5/2-f where processing is necessary for JT| Pazarlama’s legitimate
interests, provided that it does not harm your fundamental rights and freedoms; for special categories of personal data union,
association, or foundation membership data as well as criminal conviction data, are processed under PDPA art. 6/3-a based on the
explicit consent of the data subject, health data is processed under PDPA art. 6/3-f where necessary for employment, occupational
health and safety, social security, social services, and social assistance obligations.

YOUR RIGHTS AS THE DATA SUBJECT
Within the scope of Article 11 of the PDPA, everyone has the right to apply to the data controller:
e To learn whether their personal data is being processed or not,
e Request information if their personal data has been processed,
e To learn the purpose of processing personal data and whether they are used for their intended purpose,
e To know the third parties to whom personal data are transferred domestically or abroad,
e To request correction of personal data in case of incomplete or incorrect processing,
e To request the deletion or destruction of personal data within the framework of the conditions stipulated in Article 7 of the
PDPA,
e To request notification of the transactions made pursuant to subparagraphs (d) and (e) of Article 11 of the PDPA to third
parties to whom personal data are transferred,
e To object to the emergence of a result to the detriment of the person themselves by analyzing the processed data
exclusively through automated systems,
e In case of damage due to unlawful processing of personal data, to demand compensation for the damage.

If you apply to JTI Pazarlama regarding your rights stated above, your request will be answered free of charge within 30 (thirty)
days at the latest depending on the nature of your request.

You are required to submit your application in writing and with wet signature, in a clear and understandable manner and by
attaching documents identifying your identity and address information, in person, by post or through a notary public to Torbali
Mabhallesi 2561 Sokak No: 12/2 Torbali izmir or through email to the kvk@jti.com. Depending on the nature of your request and
your application method, additional verifications (such as sending a message to your registered phone, calling you, etc.) may be
requested in order to determine whether the application belongs to you and thus protect your rights.
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